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                           POSITION DESCRIPTION


	Job Title:
	Postdoctoral Research Fellow

	Organisation Unit:
	Centre of Research Excellence in Women’s Health in the 21st Century (CREWH21), School of Population Health

	Reference Number:
	3022805

	Type of Employment:
	Full-time or part-time, fixed term appointment for 3 years, 2-4 positions available

	Classification:
	Academic Level B or C

	Remuneration:
	A salary package consisting of:
Academic Level B 
$73,836.14 to $87,680.17 per annum base salary (FTE).
$86,388.28 to $102,585.80 per annum gross salary which includes 17% employer superannuation contribution (FTE).
Academic Level C 
$90,448.95 to $104,292.98 per annum base salary (FTE).
$105,825.27 to $122,022.79 per annum gross salary which includes 17% employer superannuation contribution (FTE).
UniSuper does not mandate a level of member contribution to superannuation.  However, in order to receive the full standard range of benefits under UniSuper, the member must pay 7% contribution from their salary (or a salary sacrifice equivalent contribution of 8.25%).  It will be assumed that a 7% member contribution will apply unless the member formally notifies UniSuper of a decision to pay a lesser member contribution (or no member contribution).

Other options for salary sacrifice include a motor vehicle, laptop computer, campus car parking and "in-house" benefits.

	Closing Date:
	Friday, 14 January, 2011.

	Further Information:
	Professor Gita Mishra, School of Population Health, University of Queensland.  Telephone (07) 3346 5224  Email: g.mishra@sph.uq.edu.au  


	BACKGROUND

Organisational Environment

Since its inception in 2001, the School of Population Health has established itself as a leading centre of public health teaching and research that, by influencing health care reform both in Australia and abroad, can improve the lives of people around the world. The School is one of seven within The University of Queensland’s Faculty of Health Sciences. 

The School of Population Health has an international reputation for research and teaching excellence in epidemiology, biostatistics, tropical and international health, nutrition, burden of disease and cost-effectiveness analyses. Research programs are funded by grants from many sources including the National Health and Medical Research Council (NHMRC), Australian Research Council (ARC), the Wellcome Trust, Bill and Melinda Gates Foundation, Atlantic Philanthropies, the World Health Organization (WHO) and the World Bank. 

The Project
The Centre for Research Excellence in Women’s Health in the 21st century (CREWH21) is a research program funded by the NHMRC in 2010. The Program, which is a collaboration between the University of Queensland and the University of Newcastle, seeks to examine how changes in the health system impact on women’s health and how changes in women’s lives impact on their health and health care needs. We will do this by using our world-leading research platform comprising longitudinal data (from the Australian Longitudinal Study on Women’s Health – ALSWH) www.alswh.org.au and record-linkage to administrative data bases on health services.  The four priority health issues of interest are: reproductive health, mental health, cardiovascular conditions, and musculoskeletal problems.  

CREWH21 Synopsis 
The overarching objectives of CREWH21 are to examine how changes in the health system impact on women’s health and how changes in other aspects of women’s lives impact on their health and health care needs. 

These objectives will be achieved through research that will provide new insights into the epidemiology of common conditions and a strong evidence base for policy and economic analyses. The program will: 

· Use data from the Australian Longitudinal Study on Women’s Health (ALSWH) collected since 1996 from a national random sample of over 40,000 women.

· Combine ALSWH survey data with administrative health services data using the rapidly developing record linkage capabilities of the NCRIS funded Population Health Research Network.

· Focus on four priority health issues of national importance and particular relevance to women (reproductive health, mental health, cardiovascular conditions and musculoskeletal problems).
Knowledge Transfer
CREWH21 is committed to sharing its research findings with policy makers and the wider public. This will be facilitated by appointment of advisory committees representing policy makers, professional bodies and community groups, and through the investigators’ extensive links as members of expert committees and panels providing advice to government and non-government organizations. 

CREWH21 investigators are a well-established group of collaborators with backgrounds in health, behavioural, and statistical disciplines. They have developed highly effective methods of governance and management of collaboration with other groups in Australia and internationally. All research fellows will be provided with high quality mentoring.

DUTY STATEMENT
Primary Purpose of Position
CREWH21 requires motivated and enthusiastic Research Fellows/Senior Research Fellows for full-time or part-time positions. Using the ALSWH data, your research program must be based on the four priority health issues: reproductive health, mental health, cardiovascular conditions, and musculoskeletal problems.  Publication in international peer reviewed journals, submission of grant applications, and presentations at conferences are important expectations of the position. 
You will be part of a multidisciplinary team at the University of Queensland (located across the School of Population Health at Herston and the School of Psychology and the School of Human Movement Studies at St Lucia) and the University of Newcastle (located at the Research Centre for Gender, Health and Ageing).   
Duties
Duties and responsibilities include, but are not limited to: 

Research 

· Conduct research in one of CREWH21’s four priority health issues: reproductive health, mental health, cardiovascular conditions, and musculoskeletal problems.
· Collaborate with other ALSWH/CREWH21 staff and investigators on the development and conduct of research.

· Analysis of ALSWH data linked to health data from a range of other sources.
· Publish research papers in high impact journals.

· Apply for research grants.

· Present research findings at national and international conferences, seminars and workshops.

Show responsibility for self management and development by
· Implementing a personal and professional development plan.

· Planning and allocating time and resources to priorities.

· Participating in strategic planning of ALSWH and CREWH21.

· Maintain high ethical and professional standards.

Other academic activities

· Participate in the intellectual life of the School of Population Health at UQ as well as the Schools to which the successful applicant is attached, if applicable.

· Supervise research higher degree students working on topics related to the ALSWH.

· Have the option to undertake some limited teaching in postgraduate and undergraduate courses in relevant disciplines.

· Other duties as requested by the CREWH21 investigators.

Community Service

· Foster CREWH21 relations with industry, government departments, professional bodies and the wider community.

· Contribute to the on-line community presence of CREWH21.

University Administration

· Comply with relevant state (Queensland or New South Wales) Occupational health and safety (OH&S) legislation and related OH&S responsibilities and procedures developed by the relevant University or School. 

Comply with the relevant University Code of Conduct (see the  web sites at http://www.uq.edu.au/staff/employment/.
Reporting Relationships

The position reports to one of the CREWH21 investigators according to major research interest. 

SELECTION CRITERIA

Qualifications

Essential

· PhD in the area of epidemiology, public health, statistics, sociology, psychology, medicine, or another relevant discipline.
Knowledge and Skills

Essential

· Demonstrated expert knowledge in one of the following areas:  epidemiology, public health, women’s health, health care utilisation, statistics, psychology, health economics.
· Experience in the analysis of quantitative data related to public health.
· An ability to establish effective relationships and to represent and promote CREWH21 at a university and wider community level, including industry, government and professional bodies.
Desirable

· Experience of working with large datasets.
· Knowledge of advanced statistical methods for analysis of longitudinal data such as multilevel/hierarchical models.
Experience

Essential

· Evidence of a contribution to research, including publication in peer-reviewed journals and successful external grant applications (for Level C). 

Desirable

· Ability to work both independently and within a flexible team-based environment.

· High level interpersonal and communication skills including the ability to establish cooperative working relationships with a wide range of individuals.  

· Ability to use judgment, act independently and take initiative with minimal direction, yet work effectively as part of a team.

· Experience conducting research related to women’s health or health services. 

Personal Qualities

Essential

· Ability to work collaboratively with colleagues.


	SELECTION PROCESS

A Selection Committee will consider all applications and shortlist candidates for interview who appear to meet the selection criteria at the highest levels.  They will be invited to attend an interview and the remaining unsuccessful applicants will be notified accordingly.

An invitation to attend an interview provides an opportunity to provide further information to the Selection Committee to substantiate your claims against the selection criteria or demonstrate your capabilities.  Please note that for some positions interviews may be conducted by teleconference in the first instance.

The Selection Committee will subsequently seek referee reports, if not sought prior to interview, before making a decision to make an offer of appointment to the preferred candidate.  The purpose of referee checks is to obtain, in confidence, factual information about your past work history, as well as opinions regarding the quality of your work, behaviour in the work place and suitability for the position.  Referee reports may be sought orally, or for academic staff, in writing by post or e-mail.  

Referees should normally include current supervisors or and/or managers.  A referee must be able to comment on your work experience, skills and performance with respect to the selection criteria.  Referee checks conducted after the interview process can sometimes delay notification of the successful candidate and other interviewees.

If you are the preferred candidate, you will receive a written offer of appointment to the position.  Do not take any action, such as resigning from your current position, before you receive a written offer of appointment.

The University of Queensland is an equal opportunity employer.

Smoking is prohibited in all University buildings.
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